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BAD HIRES
It’s been estimated that 20% of all new 
hires are bad hires and they should never 
have been brought aboard. Many will quit 
or be asked to leave. So, once or twice a 
month, send every hiring manager who has 
interviewed you a short note and a fresh copy 
of your resume. Let them know that you are 
still interested in working with them. A gentle 
reminder could reopen closed doors. 


